







SAMPLE ONLY
[NAME OF COMPANY]

Example Compensation Policy

The Compensation Policy is used to determine the compensation of the directors, officers and key employee’s of [Name of Company] (the “Company”).

The process includes all of these elements:  (1) review and approval by the board of directors or compensation committee of the Company; (2) use of data as to comparable compensation; and (3) contemporaneous documentation and recordkeeping.

1.
Review and approval.  The compensation of the person is reviewed and approved by the compensation committee of the Company, which shall be comprised only of independent members of the board of directors, as “independent” is defined under IRS standards.  Each December, the Compensation Committee shall complete an annual conflicts of interest questionnaire and any members that are not independent shall be replaced by the Board, with members that are independent.

2.
Use of data as to comparable compensation.  The compensation of the person is reviewed and approved using data as to comparable compensation for similarly qualified persons in functionally comparable positions at similarly situated Companies, as recommended by an independent compensation consultant.

3.
Contemporaneous documentation and recordkeeping.  There is contemporaneous documentation and recordkeeping with respect to the deliberations and decisions regarding the compensation arrangement.  For clarity, this means that the compensation arrangement at issue shall be properly reflected in special minutes of the compensation committee no later than 60 days following the meeting in which the compensation arrangement was discussed and approved by the compensation committee.
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